CITY OF BORDENTOWN

ORDINANCE 2016-05
AN ORDINANCE PROVIDING FOR CERTAIN OFFICES IN

THE CITY OF BORDENTOWN AND FOR ESTABLISHING RATES OF

COMPENSATION AND PERIOD FOR PAYMENT OF SAME 
The Board of Commissioners of the City of Bordentown does ordain that the following offices and positions, their annual salaries, wages and compensation, and periods of payment are hereby established as follows:


Minimum
Maximum
1.
To Be Paid Monthly


Mayor
$
$  3,000


Commissioners

    2,500


Tax Assessor

  22,000


Judge of Municipal Court

  14,500


Building/Renovations Officer
  3,000
  12,850


Chairperson, Parks/Recreation Committee
     
       100

2.
To Be Paid Bi-Weekly


Police Chief
 36,993
110,500

Police Captain
 36,993
100,000

Police Lieutenant
 30,892
  90,000


Police Sergeant/Detective
 29,618
  88,000

Police Corporal
 27,141
  65,000


Police Officer
 25,000
  80,000

Special Law Enforcement Officer, Class I
 28,000
  44,000


Emergency Services Technician
  3,000
  15,000

City Clerk
 30,000
  77,000

Chief Financial Officer
 30,000
  70,000

Deputy City Clerk
 16,680
  61,000


Superintendent of Public Works
 25,000
101,000

Public Works Manager
 25,000
101,000


Asst Supervisor Public Works
 25,000
  78,000


Water Treatment Plant Operator
 25,000
  84,000


Housing Inspec/Zoning Officer
  3,000
  48,000


Laborer
 15,000
  80,000


Motor Broom Driver
 18,000
  49,000


Recreation Attendant
 12,000
  32,000


Beach master
   1,550
    7,000


Clerk
 16,000
  64,000


Municipal Court Administrator
 16,000
  38,500


Deputy Court Clerk
   3,000
  20,500


Municipal Prosecutor
   3,600
    8,000


Tax Collector
 12,000
  36,000


Treasurer
 30,000
  70,000


Clerk Typist
 16,000
  36,500


Registrar, Vital Statistics
   2,582
    8,100


Deputy Registrar, Vital Statistics
   2,582
    8,100 

3.
To Be Paid At An Hourly Rate


Clerk/Secretary
$ 8.25
    18.50

School Crossing Guards
   8.25
    17.00


Communications Officer
   9.00
    18.00


Law Enforcement Officer, Class 1
  10.00
    17.50

Law Enforcement Officer, Class 2
  10.00  
    18.50

Vacation Laborer
   8.25
    23.00


Laborer
   8.25
    18.00

Part-time Emergency Services
   9.00
    15.00


The City Commissioners reserve the right to pay a salary to any new employee at any figure within the salary range and not necessarily the lowest figure of said salary range of the classification.


The adoption of this Ordinance shall operate to provide increments only to those employees who have performed satisfactorily the duties of their positions.

All ordinances or parts of ordinances inconsistent with the terms of this ordinance shall be and the same are hereby repealed to the extent of such inconsistency; that this ordinance shall take effect immediately after the final passage as approved by law; that the provisions thereof shall be retroactive to January 1, 2016 for those previously on a per annum basis; and the proper adjustment will include that of all overtime since January 1, 2016, either hourly or annual basis, with said overtime to be based upon one and one half times the regular rate of pay.
**********
First Reading:
March 14, 2016
Adopted:

April 11, 2016
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